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Agenda

• Missouri On-site Safety and Health Consultation 
Program

• Safety and Health Achievement Recognition 
Program (SHARP)

• Safety and Health Program Management

• Site-specific safety and health programs

• Common hazards at assisted living facilities



OSHA Consultation Program

• OSHA “mock” inspection

• No fines, penalties or citations

• Free



OSHA Consultation Program

• Completely confidential!

• Serious hazards/imminent danger

• No referrals since program’s inception



Consultation Program - Visit

• Opening Conference

• Walk through

• Interim protections

• Site-specific safety and health programs

• Closing Conference

    



Consultation Program - Visit

• Written Report

• Hazard Corrections

• Follow-up (optional)

• Close case

    



Safety and Health Achievement 
Recognition Program (SHARP) 

• What’s SHARP?

• Up to 3-year exemption from OSHA programmed 
inspections

• Requirements

• Fatalities, formal employee complaints, and 
imminent danger situations still fair game

• Pre-SHARP

    



OSHA Update

• OSHA Cares

• Not much going on from standard setting standpoint 

• Penalties have increased - $16,550 per serious

• Average fine amount in MO - $4,396

• National average - $4,678



Safety and Health Management 
System Elements

1. Management Leadership 

2. Worker Participation

3. Hazard Identification and Assessment

4. Hazard Prevention and Control

5. Education and Training

6. Program Evaluation and Improvement

7. Coordination and Communication on 

Multiemployer Worksites



OSHA Poster

• Must be displayed where 
workers can see it – older 
versions are OK

• Explains worker and  
employer rights

• Downloadable from OSHA’s 
website



OSHA 300 Log

• Annual log of recordable 
injuries and illnesses

• 300A posted from 
February 1 to April 30.

• 301 – Injury and Illness 
Incident Report



OSHA Site-Specific Programs
(not all inclusive)



Emergency Action Plan
(29 CFR 1910.38) 
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• What are my possible emergencies?

• Procedures for reporting emergencies

• Evacuation procedures

• Critical plant operations



Emergency Action Plan
(29 CFR 1910.38) 
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• Accounting for all employees after evacuation

• Employees performing rescue or medical duties

• Alarm System – distinctive for each emergency

• Training



Hazard Communication 
(29 CFR 1910.1200)

• Inventory/list of hazardous 
materials

• SDS for each hazardous 
material

• SDS available on all shifts
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Hazard Communication (continued)

• Independent contractors

• Non-routine tasks

• Employee Training
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Lockout/Tagout Program 
(29 CFR 1910.147)

• Protects employees from inadvertent startup 
of machines

• Excluded Operations:

• Cord/Plug equipment (if plug is controlled)

• Energy Control Program 

• Energy Control Procedure

• Periodic Inspections of Lockout/Tagout 
Procedures

 at least annually
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Lockout/Tagout Program 
(29 CFR 1910.147)

• Authorized/Affected Employee Training

• Must ensure employee has 
knowledge and skills of safe 
application, usage and removal of 
energy controls

• Retraining

• Group Lockout

• Independent Contractors

• Shift Changes
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Personal Protective Equipment
(29 CFR 1910.132)

• Hazard Assessment

• Written Certification

• Employee Training

• When PPE is necessary

• What PPE is necessary

• How to properly don, doff, adjust and 
wear PPE

• Limitations of PPE

• Proper care, maintenance, useful life 
and disposal



Bloodborne Pathogen Program 
(29 CFR 1910.1030)

• Applies if employees have exposure 
to blood or other infectious materials

• Exposure Control Plan

• Universal Precautions

• Hepatitis B Vaccinations

• Communication of Hazards to 
Employees

• Training



Respiratory Protection Program
(29 CFR 1910.134)

• Voluntary Use

• Procedures for selection

• Medical Evaluations

• Fit Testing



Respiratory Protection Program 
(continued)

• Cleaning, disinfecting and 
storage

• Training

• Evaluation of program 
effectiveness
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Ergonomics

• Back injuries - #1 
Problem 

• Enforced through 
General Duty Clause

• Job Hazard Analysis – 
step, hazard, control

• Engineering controls
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Reduce Risk Factors

• Reduce:

• Bending

• Twisting

• Reaching

• Awkward posture

• Lifting more than 50 lbs



VIOLATION NUMBER OF VIOLATIONS

Bloodborne 16

Electrical 8

Recordkeeping 5

Hazard Communication 5

Fire Extinguishers 3

Machine Guarding 3

Eyewash 2

Exits 2

Housekeeping 1

Compressed Gas 

Cylinders
1



Hazard Identification
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Questions?

Missouri On-site Safety and Health 
Consultation Program

Daniel Stark, CIH, CSP – Assistant 
Director/Program Manager

daniel.stark@labor.mo.gov  

573-751-1223
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